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Self-cpnﬁdence and self-efficacy:A strong belief in one's abilities to perform well and achieve
g031§ ls.crucial for motivation and persistence in pursuing career aspirations.

Intrinsic motivation:Finding personal meaning and enjoyment in the work itself, rather than
solely external rewards, leads to greater engagement and satisfaction.

Goal setting:Setting specific, measurable, achievable, relevant, and time-bound (SMART)
goals provides a clear direction and allows for tracking progress, enhancing motivation.
Growth mindset:Embracing challenges as opportunities for learning and development, viewing
setbacks as stepping stones, and continuously seeking to improve skills fosters adaptability and

resilience.
Emotional intelligence: The ability to understand and manage one's own emotions, as well as

the emotions of others, is vital for building positive relationships and navigating workplace

dynamics.
Resilience: The capacity to bounce back from setbacks, handle stress, and persevere through

challenges is critical for long-term career success.
Positive self-perception:Having a positive view of one's capabilities and potential can

significantly impact career choices and motivation. How these psychological factors play out in

career objectives:
Clear and aligned goals:A well-defined career objective that aligns with personal values and

strengths provides a sense of purpose and direction.
Continuous learning:A commitment to ongoing skill development and acquiring new

knowledge reflects a growth mindset and adaptability.
Realistic assessment:Understanding one's strengths and limitations helps set attainable goals

and choose career paths that are well-suited to individual abilities.
Positive self-presentation:Effectively communicating one's skills and accomplishments in a

confident manner can enhance the pereeption,of potential employers.
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